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Prison Rape Elimination Act

Sexual abuse in correstional institutions is a public safety issue that can impact facility

- order and security. This policy ensures. Jefferson County Correctional Institite (JCCI).is'
in compliance with the- Prison Rapé Elimination Act (PREA) and the PREA National
Standards. - ; : S '

JCCI has mandated zero-tolerance fowards all forms of sexual abuse and sexual

harassment; to include inmate on inmate sexual abuse or harassment as well as

. employee on inmate sexual abuse or harassment. All allegations will be thoroughly
investigated by outside agencies. Allegations made concerning a state inmate will be

investigated by GDC Office of Professional Standards and allegations made coricerning

a county inmate will be investigated by Jefferson County. Sheriff Department. o

Sexual activity regardless of consensual status is strictly prohibited and subject to
administrative and criminal sanctions JCCI will adhere to Georgia Department of
Corrections Standard Operations Procedures concerning PREA Policy Number: 208.06

. Thl‘rd parties can make reports of sexual abuse or harassment on behalf of an Inmate.

Sexual activity regardless of consensual status is strictly prohibited and subject to
administrative and criminal sanctions Jefferson County Correctional Instltute will adhere
to Georgia Department of Corrections Standard Operations Procedures concerning

PREA Policy Number: 208.06 -

Third parties can make reports of sexual abuse or harassment on behalf of an inmate.
Sexual Abuse [s Not A Part an lnmate’s sentence. Report Sexual Assault, Sexual
Harassment, or Sexual Misconduct. Call the PREA Coordinator at JCCI-Calvin Oliphant,
(478) 625-7230 or Malil to: Jefferson County Correctional Institute, 1159 Clarks Mill -
Road, Louisville, GA 30434 - . N e L

Reports can be made anonymously.

- Jefferson County Correctional Institute has only had one allegation éincs-ZOjO, no
' records available prior to 2010. . - Do : £ '

r Jefferson County Sheriff Depart}'nent._ an outside agency, will be contacted and’ -
complete a criminal investigation for all allegations of sexual abuse and sexual -
“harassment involving any staff or county inmates at Jeiferson County Correctional

institute. ;




- Office of Professional Standards with Georgia Department of Corrections, An outside
agency, will be contacted and complete a criminal investigation for all allegations of

- sexual abuse and sexual harassment involving state inmates at Jefferson County _
Correctional Institute. : _

Once an allegation is brought to the attention of Jefferson County Correctional Institute
and the victim is in a safe location. The warden will immediately contact the appropriate
investigating agency and advise of the need of services. Investigations will be :
conducted according to GDC Policy 103.086, Investigations of Allegations of Sexual
Contact, Sexual Abuse, and Sexual Harassment of Offenders-and Jefferson County
Sheriff Department Policy : -

The Warden shall ensure that the following actions are taken anytime he learns of an
allegation of sexual abuse or sexual assault; ' o
Separate the alleged victim and abuser.

Ensure Local Institutional Sexual Abuse Response Plan is enacted;

Contact the Field Operations Manager; .

Notify the appropriate Regjonal SAC; - g _

Subsequently, submit a written notification via email to the Office of :

Investigations and Compliance Senior Investigator and the Department’'s PREA

Coordinator. This reporting should follow any and all established notification

procedures in place by the Facilities Division Director (for state offenders) -

« Subsequently, submit a written notification via email to the Office of
Investigations and Jefferson County Sheriff Department and the Department's
PREA Coordinator. This reporting should follow any and all established
notification procedures in place by the Facilities Division Director (for county
offenders) ,

« - Jefferson County Correctional Institute shall cooperate with the outside
investigators and shall endéavor to remain informed about the progress of the
investigations. ; '
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What can | do to avoid inappropriate
staffioffender relationships? ;

Most staff/offender sexual misconduct occurs only after .
ssemingly innocent professional boundarles have been
crossed. The following behaviors will assist you in
maintaining appropriate boundarles:

»  Maintain professional distance
°  Focus behavior on duties and assignments
= Do not become overly close with any particular offenders
= Do not share your own or ofher staff person's personal
- information with or around offenders
* When speaking o offenders about other staff refer to th
... staff by their title or as Ms. or Mr. :
¢ When speaking to offenders refer to them as Ms. or Mr.
and thelr last name o
= Do not accept gifts or favers from offenders
¢ Be knowledgeable of Deparimental palley and procedure,
rules of conduct and laws regarding sexual misconduct
and sexual harassment -

Other Things to Consider

+ Sexual relationships with an offender are seldom a secret.
Such behavior will subject you to disrespect and manip-

ulation from other offepders that may be aware of your-

situation, _ .

» Onee in a relationship, professional judgment becomes
clouded and'the normal defenses that exist to protect you
will be compromised, When acting on emotions, you may
take aclions that would otherwise be considered Inappro-
priate in a correctional environment (either in custody orin
the community).

» Your conduct and the decisions you make reflect not only

“on your own reputation, but also en that of your peers and
theagency you represent. '

*  You will face loss of employment and possibly a felony
conviction and imprisonment,

 ADufyto Report-

Staff must rep'ort any Inappropriate stafffoffender behavior im-
mediatsly. The presence of illegal and unethical behavior by

I O R o e S

“staff compromises 1he.security and safety

R T . R T E -
of the agency. Staff
that fall to report such behavior will be held accountable and
sanctioned through dismissal. All efforts will he made to enstre
the confidentiality of the reporting staff member. You must file
an Incident report to the appointing autherity (per policy).

Resources for Staff:

Sl:a(:ewitie PREH. Coordinator
300 l':"at:,rol Road,
Foxsyth,GX 31029

Ombudsman
P.0.Box 1529
Forsyth,GA 31029
(478) 992-5358

Director ofVictims Sexrvices
2 MLK Jr. Dx., SE Suite 458 East Towe
C Atlanta, GA 30334 :

. ALL EMPLOYEES HAVE ADUTY TO .
REPORT IMMEDIATELY ANY FINDINGS IN
WHICH INMATES ARE HAVING SEXUAL
RELATIONSHIPS WITH OTHER
INMATES OR STAFF!

‘GDC’s nationwide* EAP Partuner:

——

 LA—
X._ | CONSULTANTS, INC, -

www.eapconsultants.com

' GDC Employee Support Services
(478) 992-5160 :
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= Staf_f Sexual_ Misconduct

The Georgia Department of Corections recognizes that the
. -vast majority of its employess do not engage in sexual-mis-
- conduct with offenders and do not support siail members who
do. Staff sexual misconduct amishes our reéputation and jeop-
ardizes the safety and security of our facilities and supervision
capabilities.

"~ The Departrent maintaing a zero tolerance policy with regard
. to.staff sexual misconduct and inappropriate staffioffender re-
-~ lationships. The-policy also applies to contract staff, vendors
" and volunteers. ' '

' TTie‘ Information contained in this brochdre is designed to help
- staff understand and avoid inappropriate staffioffender behav-
for and to know what to do should i ogcur,

 All allegations of staff sexual misconduct will be investigated
and will be referred to local law enfarcement when appropriate.

What is sexual 'misconduct?

. GDC SOP 208.06, 0.C.G.A. 16-8-5.1 and 28 CFR 115 all con-

~1ain detailed descriptions of what constitutes sexual miscon-

+ duct and staff misconduct of a sexual nature. Forms of sexual
misconduct include, but are not limited to: :

An Abuse of Power
Due fo the imbalance of power between offenders and staff
in correctional settings, sexual interactions between staff (who
have power) aiid offenders (who lack power) are Unpiofession-
al, unethical and illagat,

Some offenders who lack power may become sexually in-
volved with staff in an effort to equalize the imbalance of POWET.
Occasionally an offender may try to use sex to improve hisfher
standing or circumstances (e.g., better job, avoid disciplinary
action, affect a refease plan, gain privileges, etc.),

Because of the imbalance of power between offenders and
staff, vendors, contractors and velunteers, there can never be

_aconsensual relaticnship between staff and offenders, In fact,

the law states "consent” is not a defense 1o prosecution.
History of Victimization

Some staff don't think of offenders as Wictims’ of staff sexual
misconduct, especially when the offender appears to be a wil-
ing pariicipant or even initiated the sexual or ‘romantic’ infer-

actions with a staff member, The offender is always the victim

because of the imbalance of power, The consent or willingness
of an offender to participate may be a survival strategy or a
learned response to previous or current victimization,

Many offenders have a history of victimization {physical and/or
sexual abuse), which may make them especially vulnerable to
the sexual overtures of psrsons in positions of authority. Their
perception of affection/love may be skewed by this background
of abuse, making It impossible for them o refuse advances
of a staff member. In some instances, particularly for female
offenders, their survival in the community has been directly re-
lated to using their sexuality to obtain the means to survive.

Coupled with low self-estesm, this carries aver into thefr con-

duct in prison and whila under community supervision.

Employees who engage in'sexual ;ahfl;xs'_epr harrassment with :
ran.offender, will-be subject to prosecution and/or fermination.
‘A’perscn’convicted of + sencual assault shall be punished by -
‘imp risonmentfor.notless. than one nor more than 25'years-or,
By @ fing'not to'exceed,§
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As the person in authority, It is your respensibility to discour-

age, refuse and report any overtures as well as rhaintain pro-
fessional boundaries at alf times. d

Bounidaniss in relationships oan be dificult, {Fyou questionyour
professional boundaries with an offender or feel uncomfortable
with hisfher actions or advances toward you, talk to another
person you respect and/or bring this matter to the attention of
a GDC employee before it gats out of control.

Red Flags:

The-following are behaviots or 'red flags' that may signal you
or someane you work with is in danger of engaging in sexuaf
misconduct with an offender:

* Spending a lot of time with a particular offender -

* Change in appearance of an offender or staff member

* Devlating from agency policy for the benefit of a par-
ticular offender -

* Sharing personal information with an offender

* Horseplay )

* Overlooking Infractions of a particutar offender

* Doing favors for an offender

= Consistently volunteering for a-particular assignment
or shift ‘ :

* Coming to work early/staying at work late
¢ Fliting with an offender :
° Standing teo close to an offender
< Taking up an offender’s cause or grievance
= Changing duty assignments of a parficular offender
» Getting into conflicts with co-workers over an offender
* Bringing things into the facility for the offender
« Doing favars for an offender's family

.+ Feeling the effects of major life changes (divorce, stc)
* Believing an offender is indispensable

If you see yourself or others in this fist, you should
discuss it with your superviser,
The department will not folerate retaliation toward anyone. -
who maites a sexual.abuse affegation in'good .faifhioqwhaf
icipates:in.an.investigation and will punish.anyone fourrd *
10 be participating in this. behavior or act. ke
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WHAT TODOIF YOU’VE BEEN .+ The Georgia Department of Corrections Gebrgia

: SEXUALLY ASSAULTED - has a zero tolerance policy toward the Department of
o _ _ Sexuai abuse of) offenders, and is coin- D - " ,
1 GEf to 4 safe place , - mitted fo the prevention, detection, and ~ Georgiaw  ~~ Corrections

o § pumshment of séxual abuse.
- 2. Even if you want to clean up imme-_

diately, it is important to save the ey-. REPORTING';JS THE FIRST STEP'

idence

: Inmates: Call *7732 (*PREA) from any
3. Don't use the bathroom brush your inmate phone.

teeth, shower, or change your clothes, -

;Probationers:; Call 1-888-992-7849,

4. Report it, even if you don'’t have any

evidence. You may also report aliegations to any . i
' ' .staff member, or write to one of the
5. Tell any staff member. You may tell in .. following:
person, send a kite, or drop a note un- ' : :
. der a staff member’s door. It doesn’t Statewide PREA Coordinator i
matter — just tell someone. 300 Patrol Road

| o Forsyth, GA 31029
6. Call the PREA hotline at *7732

e e vt

(*PREA) from any inmate phone. You Ombudsman
“do not have to en.ter your pin number. _ P.O. Box 1528
Forsyth, GA 31029 ;
7. Seek support from friends, fam:ly, (478-892-5358) ' -
mental health, medlca! or counselmg : !
staff s F _ Director of Victims Services

2 MLK Jr. Dr,, SE Suite 458 East Tower
' Atianta GA 30334
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.~ What will happen to me if I
~make allegations knowing them
| ‘to be false? |

Any person who files an allegation of

- .sexual abuse knowing it to be false will

- be subject to serious disciplinary action.

In applicable cases, the Department of

. Corrections will actively pursue criminaj
. .- prosecution: o -

. The Department of Corrections will seek
. termination and crirminal prosecution of
~ state employees, contractors, volun-
* ‘teers, visitors or offenders who engage
“in sexual abuse of offenders. - :

v
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‘What is sexual assault?

Anytime another inmate ‘touches the
sexual parts of your hody, forces you to
touch the sexual parts of their.-body, has
forcible sex with you against your will,

or forces you to have sex with someone’
else against your will, it is against the

law, -

- Anytime a staff member, contractor, or
volunteer makes sexual advances or
comments, sexually touches you, or has

sex with you, it is against the law.

Even if you wanted or invited it, the staff
member is not allowed to respond. This
does 'not include routine searches or
specific medical procedures.

-Anytime you sexLlalIy- touch a staff mem-
~ber ar force them to touch you, it is

against the law.
- Inmates: Call * 7732

Probationer;s;; Call
1-888-992-7849°

: T .
The department will not tolerate retaliation toward

anyone who makes a sexual abuse allegation in
good faith or who participates in an investigation
and will punish anyone found to be participating in
this behavior or act.

Vit & M08 % o or mno e g “qm
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It is not your fault if

.. YOU were sexually

. assaulted.
Sexual assault is
not part of your
 sentence!

Avoid sexual abuse:
Carry yourself in a confident manner
Do not accept gifts or favors from
- others. Most gifts come with'strings
' attached - :
Be alert and avoid- drugs or alcohol,
These weaken your ability to make

good judgments -

‘Stay in welllit areas

* Trust your instincts - .
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Jefferson County Correctional Institution
Prison Rape Elimination Act (PREA)
- Annual Report 2015

PREA Backgfound

PREA was established in 2003 to address sexuai abuse and sexuai harassment of persons in

the custody of U.S. correctional agencies. Major provisions of PREA included the development

" of standards for detections, prevention, reduction and punishment of sexual abuse and sexual
. harassment in confinement settings. The Act applies to all public and private institutions that
house adult or jUVenlle offendere On August 20, 2012, the PREA standards final rule became

effective,

Jefferson County Correctional 1nst1tution has a zero tolerance policy on issues pertemzng fo-
sexual abuse and sexual harassment involving inmates and is working continuously to develop
and implement policies to prevent, detect, and respond to sexual misconduct allegations.

Whenever an agency employes is alleged to have been in violation of a criminal offense, the
meiter will be investigated by Jefferson County Sheriff Department (an outside agency) for any
felony offense; if matter is @ misdemeanor it will be handled by SART (interna!ly)

It is the policy of Jefferson County Correctional Instltutlon to thoroughly mvesﬂgate all
complaints of alleged employee misconduct to properly determine whether or not the aHegations
are substantiated or unfounded and to-take appropriate follow up action.

This report will summarize the effect by. Jefferson County Correcttcnai Institution to achleve
compliance with the Federal PREA Standards.

Definitions

A. Substanttated allegation means an allegation that was mvestlgated and deten'nmed

to have occurred. .
B. Unfounded allegation méans an ailegatlon that was mvestsgated and determined

not to have occurred.

C. Unsubstantiated al!egat!on means an allegation that was investlgated and the
investigation produced insufficient evidence to make a final determination as to
whether or not the event occurred. . ‘

2016 AnalysileorrectIve Act:on
Analysis: A PREA Coordinator was not initiated in 201 2 for PREA Comphance

Corrective Action: Deputy Warden Calvin thhant became Jefferson County PREA
Coordinator. D/W Oliphant has over 28 years’ experience with Georgla Department of
Corrections in both security and care and treatment .

Analys:s.-A Staff ing Plan was not lnmated in 2012 for PREA Compliance.
Correcti\_re Action: A Stafﬁ'ng Plan has been established. '

An'alysis: Staff Training was not in compliance.




'- Cnrrec_twe Action: All staff has completed add:ﬂonal PREA tralnmg besides annual in-sennce
-training, "PREA: Your Role Respond;ng to Sexual Abuse”. -

SART and Jefferson County Sheriff Department !nvestlgator has comp!eted additional PREA
tra.ning, “Conducting Sexual Abuse Investlgatlons in Confi nement Setting”.

Analysis: Facility had numerous blind spofts in the Kitchien and Law lerary

CorrectNe Action: Momtonng techno!ogy Improvements have been made in areas ofthe -
facility that were determined to need enhancements. :

ng,htmg of the facmty was upgraded in drm areas.

- Blind spot reduction in the facmty has been implemented; such as the addition of mirrors and
cameras. .

Analys:s No victim advocate services were 1n1t1ated in 2012 for PREA Compliance.
Analysis: tnformatlon for third party reporting was not :nltfated in 2012 for PREA Comphance

Corrective Ac:tlon Information for third party reportmg has been placed in inmate handbook
~ and on Jefferson County Website. ‘

Analysis: Monitor for retaliation was not initiated in 2012 for PREA Compliance.

Ccrrectlve Action: PREA Coordinator has been assigned the respons:btlrty to monrtor for any
. and all retaliation. ,

Analysis: Report disposition of cases back to mmate was not initiated in 2012 for PREA
Ccmphance

Corrective Action: SART has been assigned the responsibility to inform inmates of the
digposition of thezr allegations.

‘Analysls: No Sexual Abuse Incident Review Team was initiated in 2012 for PREA Compiiance.

Corrective Action: A Sexual Abuse Incident Review Team, consisting of Warden Deputy -
Warden, SART, PREA Coordinator, and supervisors was created.

Ana!ysns. No inmate trammg -and rictification to mmates about PREA was initiated in 2012.

Corrective Action: Inmates are advised upon intake about PREA and how to protect
themselves and report complaints, the counselor and nurse inquiries about sexual abuse in
interview and complefes assessment within 72 hours of arrival.” PREA video In watched and

" inmates are given the opportunity to ask questlons upon arrival and annually. PREA mformatlon

is mcluded in mmate handbook

Aralysis: There were no established PREA pohczes for thls agency was initiated in 2012,
Jeiferson Cl was only relymg on policies set by Georgla Department of Corrections.

‘Correctwe AC'I!OHS Jefferson County Ci developed and put into place a local PREA poiicy
that mirrors Georgia Department of Corrections PREA Policy 208.08




Analysis: No PREA Commlttee was mpiemanted in 2012 for review of Admamstratlve PREA
complamts or issues.

Ccrrective Action: PREA Committee :mplemented in 2015 to review cases and address
‘issues that would need corrective action.

‘Analysis: No training was conducted in 2012 for transgender, intersex, Issblan gay or htsexual 4
inmates for officers to understand the proper pat search .

Correctwe Action: Traimng is bemg conducted with officers on paf searches for LGBTi and
. cross gender lnmates ‘

Analysis: Facility did not have a public website for PREA Publications lmplemented in 2012,

Caorrective Action: Jefferson County Correctlonal lnstrtutlon PREA information was added to
the Jefferson County Website in 2016. .

Analysis No Annual Data Report was initiated in 2012 for PREA Comphance

Correctlve Action: Annual Data Reportwas completed and publ:shed on Jefferson County
Website in'2016. ; ; .

Review data collected and aggregated in order to assess and improve the effectiveness of our
sexual abuse preventlcn detection, and response policies, practices and training, inctuding by:

ldentifymg problem areas
2, Takmg corrective action on an ongoing basis
3 . Preparing an annual report of findings and correctlve aclions for the facrhty
Reported PREA Incidents:

Ore reported PREA event occurred in December 2015 at our facility. The report was
substantiated, as Staff Misconduct. The staff on inmate substantlated event was found that the
staff msmber had inappropriate comrnents ) ; —

Statlstiqs

Inraate on Inmate

| Substantiated 0

- Unfounded
Unsubstantiated | 0

Staff on Inmate

Substantiated | 0

Unfounded ,
Unsubstantiated | 1




In assessing and reviewing the substantiated incident we determined that no corrective action
was needed. The incident review team felt that our current policy and procedures effectively
provided prevention, detection and response to the allegation. The incident review team felt this
incident was motivated by temperament. Criminal prosecution was not requested due to it not
being a misdemeanor nor a felony offense.  The incident review team determined that there
were no physical barriers enabling the abuse. The incident review team determined that staffing
was adequate and more staffing would not have prevented the incident. There werg no
recommendations for corrective action. ' _ * o

Jeiferson County Correctional Institution wil continue to make appropriate changes when
‘necessary fo provide a safe and secure-environment for inmates, staff, and community.-

Jefferson Céunt‘y Cl's report is approved by the agency head prior to being made avaitable to
the public through its website. : ' '

ng‘és 752-‘3 : o : . 527 16

Warden Evans ’ E ‘ . .- Date




Statement of Fact

§115.89 Data storage, publication, and destruction.

a) - The agericy shall ensure that data collected pursuant to §115.87 are securely
retained.

b) The agency shall make all aggregated sexual abuse data, from facilities under its
direct control and private facilities with which it contracts, readily available to the
public at least annually through its website, orif it does not have one, through
other means.

c) Before making aggregated sexual abuse data publicly available, the agency shall
remove all personal identifiers.

d) The agency shall maintain sexual abuse data collected pursuant fo §115.87 for at
least 10 years after the date of the initial Collection unless Federal, State, or local
law requires otherwise.

Jefferson County Correctional Institution has not had any instances of inmate
victims of aggregated sexual abuse or sexual abuse.

Statement of Fact,

Q b I @f’ [OOW?L' | S-13 20y

Calvin L. Oliphant, Warden Date




MEMORANDUM OF UNDERSTANDING
BETWEEN

JEFFERSON COUNTY CORRECTIONAL INSTITUTE

AND

JEFFERSON COUNTY HOSPITAL

THIS MEMORANDUM OF UNDERSTANDING ("MOU" or "Agresment") is entered into
by and between Jefferson Counfy Hospital ("AGENCY") located at 1067 Peachiree Street
Louisville, GA 30434 for the provision of services to Jefferson County Correctional ingtniu;e
("FACILITY"), located at 1159 Clarks Mill Rd Louisville, GA 30434.

WHEREAS, Agency wishes to provide victim advocacy services and forensic examination
services to Facility inmates and Jefferson CCl desires Agency to provide such services in
accordance with the terms and conditions of this MOU.

NOW, THEREFORE, in consideration of the mutual covenants, terms and conditions herein
contained, it is agreed by and between the parties as follows:

.  FACILITY RESPONSIBILITIES

Facility agrees fo:
a) Notify the Agency of an- Jmpending inmate transport for forensic examination and

alert the Agency staff of the inmate's name, give a prief description of the alleged
complaint, and the requested service;

b) Transport inmates to and from the Agency for forensic examinations and

©)
d)

e)

f)

g

sexual assault examination;

Provide security and inmate supervision while onsite at the Agency;

Respect the nature of privileged communication between certified crisis

counselors and the inmates;

Inform inmates, prior to giving them access to Agency services, ofthe extent {o
which- communications will be monitored, the extent to which reports of abuse
will be forwarded from the Agency to the Facility, and the availability of
anonymous reporting;

Contact Agency each time there is an allegation of sexual assault involving a Facility

Inmate;
Communicate any questions or concerns fo Agency staff;

h) .Facility agrees to pay for services rendered.




st it

. AGENCY RESPONSIBILITIES

Agency agrees to:
a) Respond to requests from Facility to provide SART accompaniment for Facility
inmates.

b) Respond torequestsfrom Facilityto provide a Sexual Assault Nurse Examiner
(SANE)for comprehensive care; prophylaxis treatment for sexually fransmitted
disease: timely collection of forensic evidence; and testimony, if necessary, in
sexual assault cases of Facility inmates.

¢) Immediately contact the facility Prison rape elimination act ( PREA) coordinator,
or highest ranking staff member available, of all non-anonymous reports
received from facility inmates.

d) Maintain confidentially as required by state standards for certified crisis
counselors and Agency policies and procedures;

e) Communicate any questions or concerns o the Facility Prison rape elimination act
(PREA) Coordinator. '

. TERM AND COMPENSATION

This MOU is effective as of March15, 2018 and may be terminated upon thirty
(30) days written notice by either party. The parties understand and agree that no
funds are obligated pursuant to this MOU.

V. NOTICE

All notices shall be given in writing to the persons listed below. All notices shall
reference this Agreement and be delivered by registered or certified mail, return receipt
requested, or via an express next day courier, or other similar express letter services
that provides evidence of receipt of, and the date upon which notice is delivered. The
delivery date shall be the effective date of such nofice.




V.

VL.

Vil

AGENCY:

Jefferson County Hospital
Lou Semrad, Administrator
1057 Peachtree Street
Louisville, GA 30434

FACILITY:

Jefferson County Correctional institute
Calvin Oliphant, Warden

1159 Clarks Mill Road

Louisvilie, GA 30434

AMENDMENTS

This Agreement may be amended, changed or modified only by written agreement
executed by the parties hereto. No waiver of any provision of the Agreement will be valid
unless in writing and signed by the party charged.

CONFIDENTIALITY

Any information given fo or developed by a party in performance of this Agreement will be
kept in confidence and will not be made available to any third party without the written approval of
the party disclosing the information.

AUTHORIZATION

The individuals executing this Agreement on behaif of each party warrant that they
are authorized to execute on behalf of their respective organizations and such organizations will
be bound by the terms and conditions herein.

IN WITNESS WHEREQOF, infending to be legally bound, the parties have caused their autharized

representatives {o execute this Agreement.




FACILITY

JEFFERSON COUNTY CORRECTIONAL INSTITUTION

o ok 2. (‘),@;Q\mj | a2 15118

Calvin Oliphant
Warden

AGENCY

JEEFERSON COUNTY HOSPITAL

By: LW Date: /// sHE

[Ny

Lou Semrad, CEO
Administrator




MEMORANDUM OF UNDERSTANDING
BETWEEN

JEFFERSON COUNTY CORRECTIONAL INSTITUTE

AND

JEFFERSON COUNTY SHERIFF DEPARTMENT

THIS MEMORANDUM OF UNDERSTANDING ("MOU" or "Agreement") is entered into by

and between Jefferson County Sheriff Department ("AGENCY") located at 911 Clarks Mill Rd
itu

- Louisville, GA 304345 for the provision of services to Jefferson C arrecti
("FACILITY"),. located at 1159 Clarks Mi fsvi .

WHEREAS, Agency wishes to provide Crime Scene Investigation, Criminal Investigation, and
Linguistic services to Facility inmates and Jefferson CCl desires Agency to provide such servicesin
accordance with the terms and conditions of thisMOU.

NOW, THEREFORE, in consideration of the mutual covenants, terms and conditions herein
contained, it Is agreed by and between the parties as follows:

L FACILITY RESPONSIBILITIES

Facility agrees to:
~ a) Notify the Agency immediately of any aliegations JCCI will advise of the inmate's name,
give a brief description of the alleged complaint, and the requested service

b) Secure crime scene to protect evidence until JCSD arrivés;

¢) Respectthe nature of privileged communication between JCSD investigators and the
inmates; . ]

d) ‘Inform inmates the extent to which communications will be monitored, the extent to
which reporis of abuse will be forwarded from the JCCI to the Facility, and the
availability of anonymous reporting;

e} Contact Agency each time there is an allegation of sexual assault mvol\nng a F acility
inmate or staff

f) Communicate any questions or concerns to Agency staff:




M.

AGENCY RESPONSIBILITIES

Agency agrees to!
a) Respond to requests from Facility to provide Crime Scene Investigation, Criminal
Investigation, and Linguistic; services
b) Immediately contact the Facility PREA Coordinator:' or highest ranking staff member
available, of all non-anonymous reports received from E acility inmates;
c) Maintain confidentially as required by state standards and Agency policies and

procedures;
d) Keep Warden and PREA Coordinator advised ofinvestigation

€) Provide training for Facility staff is needed: and
f) Communicate any questions or concerns to the Facility PREA Coordinator.

TERIM AND COMPENSATION

This MOU is effective as of October 15, 2015 and may be terminated uponthirty (30)
days written notice by eitherparty.

The parties understand and agree that no funds are obligated pursuant to this MOU,

NQOTICE

All notices shall be given in writing to the persons listed below. All notices shall reference this
Agreement and be delivered by registered or certified mail, return receipt requested, or via an
express next day courier, or other similar express letter services that provides evidence of
receipt of, and the date upon which notice is delivered. The delivery date shall be the effective
date of such notice.

AGENCY:

Jefferson County Sheriff Department
Sheriff Gary Hutchins

911 Clarks Mill Road

Louisville, GA 30434

FACILITY:

-Jefterson County Correctional Institute

Warden Calvin Oliphant
1159 Clarks Mill Road
Louisville, GA 30434



V1. AMENDMENTS -

This Agreement may be amended, changed or modified only by written agreement
executed by the parties hereto. No waiver of any provision of the Agreement will be valid
unless in writing and signed by the party charged.

VIl. CONFIDENTIALITY
Any information given to or developed by a party in performance of this
Agreement will be kept in confidence and will not be made available fo any third party
without the written approval of the party disclosing the information.
VL. AUTHORIZATION
The individuals executing this Agreement on behalf of each party warrant that

they are authorized to execute on behalf of their respective organizations and such
organizations will be bound by the terms and conditions herein.

IN WITNESS WHEREOF, intending to be legally bound, the parties have caused their authorized
representatives to execute this Agreement.

FACILITY

DATE;

3-1—1&

Calvin Oliphant-
Warden

AGENCY

JEFFERSON COUNTY SHERIFF DEPARTMENT

DATE:j_/ 2 ;/ _




MEMORANDUM OF UNDERSTANDING
BETWEEN
BALDWIN STATEPRISON
AND
JEFFERSON COUNTY CORRECTIONAL INSTITUTION

THIS MEMORANDUM OF UNDERSTANDING ("MOU" or "Agreement") is entered into by and
between Baldwin State Prison ("AGE:NCY") located at Laying Farm Road, Hardwick, Georgia
31034 and Jefferson County Correctional Institution located at 1158 Clarks Mili Road, Louisville,
Georgia 30434 for the provision of services to Jefferson County Correctional Institution
("Facility"), located at 1159 Clarks Mill Road, Louisville, Georgla 30434,

WHEREAS, Agency wishes fo provide victim advocacy setvices and forensic examination
services to Facllity inmates and Jefferson CCl desires Agency fo provide such services in
accordance with the terms and condition of this MOU,

NOW, THEREFORE, in consideration of the mutual covenants, terms and conditions hereln
contained, it is agreed by and befween the parties as follows:

.  FACILITY RESPONSIBILITIES
Facility agreeé fo:

a. Notify the Agency of an impending inmate transport for behavioral health services,
advise the Agency staff of the inmate's name, give a brief description of the alieged
complaint, and the requested service;

b. Transport inmates to and from the Agency for behavioral health services;

c. Provide security and inmate supervision while onsite at the Agency;

d. Respect the nature of privileged communication between certified behavioral health
counselors and the inmates; ..

e. Inform inmates, prior to giving them access t Agency selvice, of the extent to which
communications will be monitored, the extent to which reports of abuse will be forwarded .
from the Agency to the Facllity, and the availability of anonymous reporting;

f. Contact Agency each time there is an allegation of sexual assault involving a Facllity -
inmate; such notification shall'be provided as soon as passible, but no later than 72
hours after receiving the allegation e

g. Ifthe screening pursuant to 115.41 indicates that a prison inmate has experienced prior
sexual victimization, whether it accurred in an institutional seiting or in the community,
staff shall ensure that the inmate is offered a follow-up meeting with a medical or mental
health practitioner within 14 days of the intake screening.

h. Ifthe sereening pursuant to 115.41 indicates that a prison inmate has previously
perpetrated sexual abuse, whether it occurred in an institutional setting or in the
community, staff should ensure that the inmate is offered a follow-up mesting with a
mental health practitioner witdin 14 days of the Intake screening. ;

.. Communicate any questions or concerns to Agency staff;
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Facility agrees to pay for the services rendered.

AGENCY RESPONSIBILITIES

Agency agrees {o;

a.

b.

118

Respond to requests from Facility to provide behavioral health services for Facility
inmates;

Provide Facility with on-call crisis counselors and inform the Facllity of the name of the
responding counselor for a given accompaniment, '

Respond to requests from Facility to provide a Sexual Assault Nurse Examiner (SANE)

for comprehensive care; prophylaxis treatment for sexually fransmitted disease; fimely
collection of forensic evidence; and testimony, if necessary, in sexual assault cases of
Facility inmates;

Any information related to sexual victimization or abusiveness that occurred in an
institutional setting shall be strictly limited to medical and mental health practitioners and

. other staff, as necessary, fo inform treatment plans and security and management

decisions, including housing, bed, work, education, and program assignments, or as
otherwise required by Federal, State, or local law.

Medical and mental health practitioners shall obtain informed consent from inmates
before reporting information about prior sexual victimization that did not occurin an
instifutional setting, unless the inmate is under the age of 18.

Maintain confidentiality as required by state standards for certified crisis counselors and
Agency policies and procedures; and

Communicate any questions or concerns to the Facllity PREA Coordinator.

TERM AND COMPENSATION

This MOU is effective as of Mguzi._zm_ﬁ and may be terminated upon thirty (30) days written
notice by either party, The parties understand and agree that no funds are obligated pursuant
to this MOU.

V.

NOTICE

All notices shall be given in writing fo the persons listed below. All notices shall reference this
Agresment and he delivered by registered or certified mail, return receipt requested or via an
express next day courier, or other similar express letter services that provides evidence of
receipt of, and the date upon which nofice delivered, The delivery date shall be the effective
date of such notice.

Agency:

Baldwin State Prison
- Laying Farm Road

Hardwick, GA 31034

Facility:

Jefferson County Correctional Institution
Warden Calvin Oltphant

1159 Clarks Mill Road

Louisville, GA 30434




V. AMENDMENTS
This Agreement may be amended, changed or modified only by written agreement executed by
the parties hereto. No waiver of any provision of the Agreement will be valid unless in wiiting
and signed by the party charged.

VI. CONFIDENTIALITY ;
Any information given to or developed by a party in performance of this Agreement will be kept
in confidence and will not be made available to any third party without the written approval of the
party disclosing the information, -

VIL.  AUTHORIZATION

The individuals executing this Agreement on behalf of each party warrant that they are
authorized to execute on behalf of their respective organizations and such organizations wifl be
bound by the terms and conditions herein.

INWITNESS WHEREOF, intending to be legally bound, the parties have caused their
authorized representatives o execuls this Agreement.

- AGENCY
Jefferson County Correctional institution

BYIC)—_ﬂf)\haQ(QQﬂm‘j\

Calvin Olipharit, Warden

Date:@[{5//§

Baldwjn State Prison

Wit

nial health Counsejor

Date: ﬁ\l \/Q{tg




MEMORANDUM OF UNDERSTANDING
BETWEEN
JEFFERSON COUNTY CORRECTIONAL INSTITUTE

AND

WASHINGTON STATE PRISON

THIS MEMORANDUM OF UNDERSTANDING ("MOU or “Agreement”) is entered into by and between
Washington State Prison (‘Agency”) located at 13262 Highway 23 East, Davisboro, GA 31018 for the
provision of services to Jefferson County Correctional Institute (“Facility”), located at 1159 Clarks Mill
Road, Louisville, GA 30434.

WHEREAS, Agency wishes to provide protective services to Facility inmates and receive protective
services for Agency inmates and Jefferson CCl desires Agency to provide such services and receive such
services in accordance with the terms and conditions of this MOU.

NOW, THEREFORE, in consideration of the mutual covenants, terms and conditions herein contained, it
is agreed by and between the parties as follows:

I FACILITY RESPONSIBILITIES

Facility agrees to:

a) Notify the Agency of an impending inmate transport for protective services and alert the
Agency staff of the inmate's name, give a brief description of the alleged complaint, and
expected fime of arrival:

b) Transport inmates to the Agency for protective services:

c) Inform inmates the extent to which reports of abuse will be forwarded from the Agency to the
Facility, why they are being transported, and the availability of anonymous reporting;

d) Communicate any questions or concerns to Agency staff;

n. AGENCY RESPONSIBILITIES
Agency agrees to:
a) Respond to requests from Fagility to provide protective services;

b) Maintain confidentially as required by state standards and Agency policies and procedures;

c) Assist Warden and PREA Coordinator with any investigation and




d) Communicate any questions or coneerns to the Facility PREA Coordinator.

fil. TERM AND COMPENSATION

This. MOU is effective as of Feb 28, 2018 and may be tarminated upon thirty (30) days written notice by
either party.

The parties understand and agree that no funds are obligated pursuant to this MOU.

v, NOTICE

All netices shall be given in writing to the persons listed below. All notices shail reference this Agreement
and be delivered by registered or certified mail, return-receipt requested, or via an express next day
courier, or other similar express letter services that provides evidence of receipt of, and the date upon
which notice is delivered. The delivery date shall be the effective date of such natice.

AGENCY:

Washington County State Prison
Warden Nathan Brooks

13262 Hwy 24 East

Davisbore, GA 31018

FACILITY:

Jefferson County Correctional Institution
Warcen Calvin Cliphant

1189 Clarks Mill Road

Louisville, GA 30434

V. AMENDMENTS

This Agreement may be amended, changed or madified only by written agresment executed by the parties
hereto. No waiver of any provision of the Agreement will be valid unless in writing and slgned by the party
chargad.

= Calvin Oliphan? Nathan Brooks d

Warden Jefferson CI Warden Washingten State Prison
Date 3~ § Date- : :




d) Communicate any questions or concerns to the Facility PREA Coordinator.

] TERM AND COMPENSATION

This. MOU is effective as of Feb 28, 2018 and may be terminated upon thirty (30) days written notice by
either party. :

The parties understand and agree that no funds are obligated pursuant to this MOU.

Iv. NOTICE

All notices shall be given in writing to the persons listed below. All notices shall reference this Agreement
and be delivered by registered or certified mail, return receipt requested, or via an express next day
courier, or other similar express letter services that provides evidence of receipt of, and the date upon
which nofice is delivered. The delivery date shall be the effective date of such notice.

AGENCY:

Washington County State Prison
Wardzan Nathan Brooks

13262 Hwy 24 East

Davisboro, GA 31018

FACILITY:

Jefferson County Correctional Institution
Wardan Calvin Oliphant

1159 Clarks Mill Road

Louisville, GA 30434

V. AMENDMENTS

This Agreement may be amended, changed or modified only by written agreement executed by the parties
hereto. No waiver of any provision of the Agreement will be valid unless in writing and signed by the party
charged.

Calvin Oliphanlz Nathan Brooks
Warden Jefferson CI Warden Washington State Prison

Date 3~ ¢ g Date




